
 
 

 

 

NHS LYPFT 
 
 
 

 

Resource Library Index 

Working with Colleagues 

 

Equity, Diversity & 

Inclusion 

https://www.leedsandyorkpft.nhs.uk/
https://www.leedslibraries.nhs.uk/home
https://www.leedslibraries.nhs.uk/home
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Library  Services 
 

 
Library Website 

Home page for Leeds Libraries 
for Health, home to four health 
library services within the city 

 

 
Join the Library 

A sign up page to join the library 

 

 
Library Catalogue 

A detailed record for each item, 
including its title, author, 
publication date, and location in 
the library 

 

 
Self Service 

A page for you to reserve books, 
renew loans, cancel resource 
reservation and more 

 
Reading Lists 

A curated collection of resources 
and materials for specific topics 

 
 
 
 

 

The library offers a number of services as listed above, please 

click each link to learn more. 

 

If you would like a copy of any of the following resources and 

articles, you can request it from the LYPFT Knowledge and 

Library Services; 

libraryandknowledgeservices.lypft@nhs.net 
 

The resource library is an ever-evolving repository, so if you 

would like to contribute, please contact: 

kerrie.channer1@nhs.net   

 

https://www.leedslibraries.nhs.uk/home
https://www.leedslibraries.nhs.uk/repository/registration-form/leeds-york-partnership-nhs-foundation-trust
https://ltht.sirsidynix.net.uk/uhtbin/cgisirsi/x/SIRSI/0/57/60/502/X?user_id=WEBSERVER
https://ltht.sirsidynix.net.uk/uhtbin/cgisirsi/?ps=bEQgIOigkh/LGI/X/1/488/X/BLASTOFF
https://ltht.sirsidynix.net.uk/uhtbin/cgisirsi/?ps=ASqYOIzyJT/LGI/X/1/118/X/BLASTOFF
mailto:libraryandknowledgeservices.lypft@nhs.net
mailto:kerrie.channer1@nhs.net
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This Equity, Diversity, and Inclusion (EDI) Resource Library 

serves as a repository for shared knowledge, learning and 

resources to highlight systemic inequalities and advocate 

for meaningful social change. 

Our goal is to provide resources to contribute to the 

ongoing development of person centered care. 

This includes best practice, bias free language guidance 

and adaptations in therapy and supervision, with a specific 

focus on EDI. 

By collating essential information, we aim to support you in 

improving your clinical practice and team skills, fostering 

cultural competence, and developing a deeper 

understanding of inclusive practices. 

Throughout this guide the topics are organised by the 

protected characteristics, these are specific attributes 

defined by law that are safeguarded against discrimination 

and promote equal treatment and inclusion. We 

contextualise the protected characteristics here: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Equality and Human Rights Commission. (2020, December 15). Protected Characteristics 

[Video]. YouTube. https://www.youtube.com/watch?v=VXLtKlmtrvM 

https://www.equalityhumanrights.com/equality/equality-act-2010/protected-characteristics
https://www.youtube.com/watch?v=VXLtKlmtrvM
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 The NHS must welcome all, with a culture of belonging 
and trust. We must understand, encourage and 

celebrate diversity in all its forms” 

 

 
NHS England, NHS Improvement, Health Education England, & Rankin. (2020). 

WE ARE THE NHS: People Plan for 2020/2021 - action for us all. link. 

 

 

 
This guide offers resources on how to effectively address discussion topics, 
support, and collaborate with colleagues and team members with 
protected characteristics. We aim to highlight the value of diversity within 
teams and the enhancement of care through the shared expertise and 
perspectives that diverse teams bring. 

 
The following content is broken down into 2 sections, which have been 
further organised by the protected characteristics: 

 

Working with staff and teams 

1. Age 

2. Disability 

3. Gender Reassignment 

4. Marriage and Civil Partnership 

5. Pregnancy and Maternity 

6. Race 

7. Religion or Belief 

8. Sex 

9. Sexual Orientation 

 

Mentoring and Supervision Practices 

Adaptation by: 

1. Culture 

2. Age 

3. Disability 

4. Gender Reassignment 

5. Pregnancy and Maternity 

6. Race 

7. Religion or Belief 

8. Sex 

9. Sexual Orientation 

10. Intersectionality 
 

 

 

 

 

 

Return to section 
menu 

Quote with link to 
source 

Good practice or 
language guide 

 

https://www.england.nhs.uk/wp-content/uploads/2020/07/We-Are-The-NHS-Action-For-All-Of-Us-FINAL-March-21.pdf
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Working with staff and teams 

 
1. Age 

 
Becker, K. L., Richards, M. B., & Stollings, J. (2020). Better Together? Examining benefits and 

tensions of generational diversity and team performance. Journal of Intergenerational 

Relationships, 20(4), 442–463. https://doi.org/10.1080/15350770.2020.1837708 

 
Levy, S. R. (2016). Toward Reducing Ageism: PEACE (Positive Education about Aging and Contact 

Experiences) Model. The Gerontologist, 58(2), 226–232. https://doi.org/10.1093/geront/gnw116 

 
Moore, J., Everly, M., & Bauer, R. (2016). Multigenerational Challenges: Team-Building for 

positive clinical workforce outcomes. OJIN the Online Journal of Issues in Nursing, 21(2). 

https://doi.org/10.3912/ojin.vol21no02man03 

 

 

2. Disability 

Definition of disability under the Equality Act 2010. (2015, September 23). GOV.UK. 

https://www.gov.uk/definition-of-disability-under-equality-act-2010 

 
NHS Employers. (2023, November 20). Supporting disabled staff in the workplace. NHS 

Employers. https://www.nhsemployers.org/articles/supporting-disabled-staff-workplace 

 
Praslova, L. (2023). Disability inclusion in the workplace: Special issue introduction. Consulting 

Psychology Journal, 75(3), 197–201. https://doi.org/10.1037/cpb0000264 

 

 

3. Gender reassignment 
 

 

 
Getting started with trans inclusion in your workplace. (2023b, June 19). Stonewall. 

https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-   
your-workplace 

 
Alexandra Beauregard, T., Arevshatian, L., Booth, J. E., & Whittle, S. (2016). Listen carefully: 

transgender voices in the workplace. The International Journal of Human Resource 

Management, 29(5), 857–884. https://doi.org/10.1080/09585192.2016.1234503 

 
CIPD | Transgender and non-binary equality, diversity and inclusion in the workplace. (n.d.). 

CIPD. https://www.cipd.org/uk/knowledge/guides/transgender-non-binary/ 

 
Getting started with trans inclusion in your workplace. (2023c, June 19). Stonewall. 

https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion- 

your-workplace 

 
Leading for all: supporting trans and non-binary healthcare staff. (2024, April 30). NHS 

Confederation. https://www.nhsconfed.org/publications/leading-all-supporting-trans-and-non- 

binary-healthcare-staff 

 
Leeds Beckett University. (n.d.). Trans and Non-Binary Equality Guidance for colleagues. 

https://www.leedsbeckett.ac.uk/-/media/files/equality-and- 

inclusion/trans_equality_and_gender_equality_guidance_for_staff.pdf 

 

Stephens, D. D. (2018). A case study of inclusive environments for lesbian, gay, bisexual, 

transgender employees - ProQuest. 

https://www.proquest.com/openview/189bfc531b9c1c209c61b7b18e1372c8/1?cbl=18750&pq- 

origsite=gscholar&parentSessionId=5FlLCB4MoOCRQXFBLP0XoxEI7ioUb3VtxX3qRywaxWI%3D 

 

 

https://doi.org/10.1080/15350770.2020.1837708
https://doi.org/10.3912/ojin.vol21no02man03
http://www.gov.uk/definition-of-disability-under-equality-act-2010
https://www.nhsemployers.org/articles/supporting-disabled-staff-workplace
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
https://doi.org/10.1080/09585192.2016.1234503
https://www.cipd.org/uk/knowledge/guides/transgender-non-binary/
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
https://www.nhsconfed.org/publications/leading-all-supporting-trans-and-non-binary-healthcare-staff
https://www.nhsconfed.org/publications/leading-all-supporting-trans-and-non-binary-healthcare-staff
https://www.leedsbeckett.ac.uk/-/media/files/equality-and-inclusion/trans_equality_and_gender_equality_guidance_for_staff.pdf
https://www.leedsbeckett.ac.uk/-/media/files/equality-and-inclusion/trans_equality_and_gender_equality_guidance_for_staff.pdf
https://www.proquest.com/openview/189bfc531b9c1c209c61b7b18e1372c8/1?cbl=18750&pq-origsite=gscholar&parentSessionId=5FlLCB4MoOCRQXFBLP0XoxEI7ioUb3VtxX3qRywaxWI%3D
https://www.proquest.com/openview/189bfc531b9c1c209c61b7b18e1372c8/1?cbl=18750&pq-origsite=gscholar&parentSessionId=5FlLCB4MoOCRQXFBLP0XoxEI7ioUb3VtxX3qRywaxWI%3D
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
https://www.stonewall.org.uk/workplace-trans-inclusion-hub/getting-started-trans-inclusion-your-workplace
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4. Marriage and Civil Partnership 

Inclusive Policy Toolkit: Part 3: Family and leave policies. (2023, November 22). Stonewall. 

https://www.stonewall.org.uk/resources/inclusive-policy-toolkit-part-3-family-and-leave- 

policies 

 
Russell, L, T., Ganong, L., Beckmeyer, JJ. (2022). Understanding and Serving All Families: 

Introduction to the Special Issue on Supporting Structurally Diverse Families. Journal of Family 

Nursing, 28(4). 299-307. https://doi:10.1177/10748407221131118 

 

5. Pregnancy & Maternity 

Pregnant employees’ rights. (2014, December 18). GOV.UK. https://www.gov.uk/working-when- 

pregnant-your-rights 

 
NHS. (2024, May 29). Maternity and paternity benefits and leave. nhs.uk. 

https://www.nhs.uk/pregnancy/finding-out/maternity-and-paternity-benefits-and-leave/ 

 
NICE. (2014, December 17). Recommendations | Antenatal and postnatal mental health: clinical 

management and service guidance | Guidance | NICE. 

https://www.nice.org.uk/guidance/cg192/chapter/Recommendations 

 
xArena, D. F., Volpone, S. D., & Jones, K. P. (2023). (Overcoming) Maternity Bias in the Workplace: 

A Systematic Review. Journal of Management, 49(1), 52-84. 

https://doi.org/10.1177/01492063221086243 

 

6. Race 
 

Hemmings, N., Buckingham, H., Oung, C., & Palmer, W. (2021). Attracting, supporting and 
retaining a diverse NHS workforce. In NHS Employers, NHS Confederation. 

https://www.nuffieldtrust.org.uk/sites/default/files/2022-10/1636121852-nhs-workforce-  
diversity-web.pdf 

 

Darling, C. & WRES Implementation team. (2017). Workforce race equality: Case studies of good 

practice from non-NHS employers. In NHS Workforce Race Equality Standard (WRES) 

Implementation Team. https://www.england.nhs.uk/wp-content/uploads/2017/08/wres-case- 

studies-1.pdf 

 
Eldridge, H. (2020). Embedding diversity and inclusion (D&I) in a HMPPS Regional Psychology 

Service. Forensic Update, 1(135), 52–56. https://doi.org/10.53841/bpsfu.2020.1.135.52 

 

Equality, Diversity, Inclusion & Anti-Racism | BPS. (n.d.). BPS. https://www.bps.org.uk/member- 

networks/division-clinical-psychology/equality-diversity-inclusion-anti-racism 

 
NHS England (n.d.). Sharing replicable good practice on workforce race equality and inclusion: 

case studies. https://www.england.nhs.uk/about/equality/equality-hub/workforce-equality- 

data-standards/equality-standard/case-studies/ 

 
NHS England. (n.d.). Improving equity and inclusion for people to access psychological 

professions training. https://www.hee.nhs.uk/our-work/mental-health/psychological- 

professions/improving-equity-inclusion-people-access-psychological-professions-training 

 
Psychological Professions Network - North East & Yorkshire (PPN NEY). (2023, October). PPN 

Equity, Diversity, and Inclusion Position Statement. https://www.ppn.nhs.uk/resources/ppn- 

publications/462-ppn-equity-diversity-and-inclusion-position-statement-v1-0-october- 

2023/file 

 
Williams, M. T., Faber, S., Nepton, A., & Ching, T. H. W. (2023). Racial justice allyship requires civil 

courage: A behavioral prescription for moral growth and change. American Psychologist, 78(1), 1–

19. https://doi.org/10.1037/amp0000940 

 

NHS workforce 

https://www.stonewall.org.uk/resources/inclusive-policy-toolkit-part-3-family-and-leave-policies
https://www.stonewall.org.uk/resources/inclusive-policy-toolkit-part-3-family-and-leave-policies
https://doi.org/10.1177/10748407221131118
https://www.gov.uk/working-when-pregnant-your-rights
https://www.gov.uk/working-when-pregnant-your-rights
https://www.nhs.uk/pregnancy/finding-out/maternity-and-paternity-benefits-and-leave/
https://www.nice.org.uk/guidance/cg192/chapter/Recommendations
https://doi.org/10.1177/01492063221086243
https://www.nuffieldtrust.org.uk/sites/default/files/2022-10/1636121852-nhs-workforce-diversity-web.pdf
https://www.nuffieldtrust.org.uk/sites/default/files/2022-10/1636121852-nhs-workforce-diversity-web.pdf
https://www.england.nhs.uk/wp-content/uploads/2017/08/wres-case-studies-1.pdf
https://www.england.nhs.uk/wp-content/uploads/2017/08/wres-case-studies-1.pdf
https://doi.org/10.53841/bpsfu.2020.1.135.52
https://www.bps.org.uk/member-networks/division-clinical-psychology/equality-diversity-inclusion-anti-racism
https://www.bps.org.uk/member-networks/division-clinical-psychology/equality-diversity-inclusion-anti-racism
https://www.england.nhs.uk/about/equality/equality-hub/workforce-equality-data-standards/equality-standard/case-studies/
https://www.england.nhs.uk/about/equality/equality-hub/workforce-equality-data-standards/equality-standard/case-studies/
https://www.hee.nhs.uk/our-work/mental-health/psychological-professions/improving-equity-inclusion-people-access-psychological-professions-training
https://www.hee.nhs.uk/our-work/mental-health/psychological-professions/improving-equity-inclusion-people-access-psychological-professions-training
https://www.ppn.nhs.uk/resources/ppn-publications/462-ppn-equity-diversity-and-inclusion-position-statement-v1-0-october-2023/file
https://www.ppn.nhs.uk/resources/ppn-publications/462-ppn-equity-diversity-and-inclusion-position-statement-v1-0-october-2023/file
https://www.ppn.nhs.uk/resources/ppn-publications/462-ppn-equity-diversity-and-inclusion-position-statement-v1-0-october-2023/file
https://www.nuffieldtrust.org.uk/sites/default/files/2022-10/1636121852-nhs-workforce-diversity-web.pdf
https://www.nuffieldtrust.org.uk/sites/default/files/2022-10/1636121852-nhs-workforce-diversity-web.pdf
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7. Religion or belief 
 

 

 

Community Development Team, 2gether NHS Foundation Trust. (2011). A religious and cultural 

guide for trust staff. https://www.ghc.nhs.uk/files/Appendix%209%20- 

%20A%20Religious%20and%20Cultural%20Guide%20v2.pdf 

 

NHS Employers. (2022, November 14). Religion, dress codes and chaplaincy. 

https://www.nhsemployers.org/articles/religion-dress-codes-and-chaplaincy 

 

NHS England » NHS Chaplaincy – guidelines for NHS managers on pastoral, spiritual and 

religious care. https://www.england.nhs.uk/long-read/nhs-chaplaincy-guidelines-for-nhs- 

managers-on-pastoral-spiritual-and-religious-care/ 

 
Swift, C., Chaplaincy Leaders Forum, & National Equality and Health Inequalities Team. (2015b). 

NHS Chaplaincy Guidelines 2015 [Report]. NHS England. https://www.england.nhs.uk/wp- 

content/uploads/2015/03/nhs-chaplaincy-guidelines-2015.pdf 

 
8. Sex 

 

Bishu, S. G., & Kennedy, A. (2020). Facing the Giant: A Framework to UndoSex‐ Based 

Discrimination in Academia. Public Administration Review, 80(6), 1127–1132. 

https://doi.org/10.1111/puar.13206 

 
Chekar, C. K., Brewster, L., Lambert, M., & Patel, T. (2024). Gender, flexibility and workforce in the 

NHS: A qualitative study. The International Journal of Health Planning and Management. 

https://doi.org/10.1002/hpm.3784 

 
Facilitating discussion on gender issues. (2022b, December 2). Gender Matters. 

https://www.coe.int/en/web/gender-matters/facilitating-discussion-on-gender-issues 

 

Fine, C., Sojo, V., & Lawford‐Smith, H. (2019). Why does workplace gender diversity matter? 

justice, organizational benefits, and policy. Social Issues and Policy Review, 14(1), 36–72. 

https://doi.org/10.1111/sipr.12064 

 
Ted. (2021, March 3). How to have a productive gender equality conversation. TEDxMileHigh: 

Ideas Worth Spreading. https://www.tedxmilehigh.com/gender-equality-conversation/ 

 
9. Sexual orientation 

 

 

NHS Employers. (2024, May 31). Supporting your LGBTQ+ workforce. NHS Employers. 
https://www.nhsemployers.org/articles/supporting-your-lgbtq-workforce 

 
7 ways you can be an LGBTQ+ ally at work. (2022, March 8). Stonewall. 

https://www.stonewall.org.uk/about-us/news/7-ways-you-can-be-lgbtq-ally-work 

 
Build a workplace that works for LGBTQ+ people. (2023, November 22). Stonewall. 

https://www.stonewall.org.uk/inclusive-workplaces 

 
CIPD | Inclusion at work: perspectives on LGBT+ working lives. (n.d.). CIPD. 

https://www.cipd.org/uk/knowledge/reports/inclusion-perspectives-lgbt/ 

 

 

 

 

https://www.ghc.nhs.uk/files/Appendix%209%20-%20A%20Religious%20and%20Cultural%20Guide%20v2.pdf
https://www.ghc.nhs.uk/files/Appendix%209%20-%20A%20Religious%20and%20Cultural%20Guide%20v2.pdf
https://www.nhsemployers.org/articles/religion-dress-codes-and-chaplaincy
https://www.england.nhs.uk/long-read/nhs-chaplaincy-guidelines-for-nhs-managers-on-pastoral-spiritual-and-religious-care/
https://www.england.nhs.uk/long-read/nhs-chaplaincy-guidelines-for-nhs-managers-on-pastoral-spiritual-and-religious-care/
https://www.england.nhs.uk/wp-content/uploads/2015/03/nhs-chaplaincy-guidelines-2015.pdf
https://www.england.nhs.uk/wp-content/uploads/2015/03/nhs-chaplaincy-guidelines-2015.pdf
https://doi.org/10.1111/puar.13206
https://doi.org/10.1002/hpm.3784
https://www.coe.int/en/web/gender-matters/facilitating-discussion-on-gender-issues
https://doi.org/10.1111/sipr.12064
https://www.tedxmilehigh.com/gender-equality-conversation/
https://www.nhsemployers.org/articles/supporting-your-lgbtq-workforce
https://www.stonewall.org.uk/about-us/news/7-ways-you-can-be-lgbtq-ally-work
https://www.stonewall.org.uk/inclusive-workplaces
https://www.cipd.org/uk/knowledge/reports/inclusion-perspectives-lgbt/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.nhsemployers.org/articles/supporting-your-lgbtq-workforce
https://www.nhsemployers.org/articles/supporting-your-lgbtq-workforce
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Health and Care LGBTQ+ Leaders Network. (2023, May 17). NHS Confederation. 

https://www.nhsconfed.org/lgbtq-leadersrkers%20-%20Report.pdf 

 

McKinsey & Company. (2022, June 30). How to support the LGBTQ+ community at work and 

beyond. https://www.mckinsey.com/featured-insights/themes/how-to-support-the-lgbtq- 

community-at-work-and-beyond 

 
NHS Confederation. In conversation with Raffaela Goodby – being an LGBTQ+ ally. (2021, 

September 10). https://www.nhsconfed.org/articles/conversation-raffaela-goodby-being-lgbtq- 

ally 

 
Tyndall, Z., TUC, Nowak, P., & Exall, M. (2023). Being LGBT+ at work. In LGBT+ Workplace 

Experiences. https://www.tuc.org.uk/sites/default/files/2023- 

06/Experiences%20of%20LGBT+%20Workers%20-%20Report.pdf 

https://www.nhsconfed.org/lgbtq-leaders
https://www.nhsconfed.org/lgbtq-leadersrkers%20-%20Report.pdf
https://www.mckinsey.com/featured-insights/themes/how-to-support-the-lgbtq-community-at-work-and-beyond
https://www.mckinsey.com/featured-insights/themes/how-to-support-the-lgbtq-community-at-work-and-beyond
https://www.nhsconfed.org/articles/conversation-raffaela-goodby-being-lgbtq-ally
https://www.nhsconfed.org/articles/conversation-raffaela-goodby-being-lgbtq-ally
https://www.tuc.org.uk/sites/default/files/2023-06/Experiences%20of%20LGBT%2B%20Workers%20-%20Report.pdf
https://www.tuc.org.uk/sites/default/files/2023-06/Experiences%20of%20LGBT%2B%20Workers%20-%20Report.pdf
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Mentoring and Supervision Practices 
 

 
Culturally responsive supervision includes learning about 
social justice perspectives such as critical consciousness 

and decolonization. The work is important because society, 
students, and clients require it for self-awareness, mental 

and physical health, and psychological empowerment. 

 
DeAngelis, T. (n.d.). Increasing supervisor savvy around culture, race, and identity. 
https://www.apa.org. https://www.apa.org/monitor/2023/01/culturally-responsive- 

supervision 

 

1. Culture 
 

 

Costa, B., & Dewaele, J. (2018b). The talking cure—building the core skills and the confidence of 

counsellors and psychotherapists to work effectively with multilingual patients through training 

and supervision. Counselling and Psychotherapy Research, 19(3), 231–240. 

https://doi.org/10.1002/capr.12187 

Benuto, L. T., Singer, J., Newlands, R., & Casas, J. (2019). Training culturally competent 

psychologists: Where are we and where do we need to go? Training and Education in 

Professional Psychology, 13(1), 56–63. https://doi.org/10.1037/tep0000214 

Gatzunis, K., Edwards, K. Y., Diaz, A. R., Conners, B. M., & Weiss, M. J. (2022). Cultural 

Responsiveness Framework in BCBA® supervision. Behavior Analysis in Practice, 15(4), 1373– 

1382. https://doi.org/10.1007/s40617-022-00688-7 

Calamia, M., Kaseda, E. T., Price, J. W., De Vito, A. N., Silver, C. H., Cherry, J., VanLandingham, H., 

Khan, H., Sparks, P. J., & Ellison, R. L. (2022b). Mentorship in clinical neuropsychology: Survey of 

current practices, cultural responsiveness, and untapped potential. Journal of Clinical and 

Experimental Neuropsychology, 44(5–6), 366–385. 

https://doi.org/10.1080/13803395.2022.2128068 

Chao, D., Badwan, M., & Briceño, E. M. (2022b). ADDRESSING diversity, equity, inclusion and 

belonging (DEIB) in mentorship relationships. Journal of Clinical and Experimental 

Neuropsychology, 44(5–6), 420–440. https://doi.org/10.1080/13803395.2022.2112151 

Chege, C. N., Fu, M., Bustrum, J. M., & Jenks, E. H. (2023). The Worldview Genogram: A process 

model for enhancing diversity responsiveness and competence in education, training, and 

clinical supervision. Psychological Services, 20(2), 219–226. 

https://doi.org/10.1037/ser0000719 

Costa, B., & Dewaele, J. (2018b). The talking cure—building the core skills and the confidence of 

counsellors and psychotherapists to work effectively with multilingual patients through training 

and supervision. Counselling and Psychotherapy Research, 19(3), 231–240. 

https://doi.org/10.1002/capr.12187 

Halton, L., & Soni, A. (2023). Exploration of supervisees’ experiences of a transcultural 

supervision activity. Educational and Child Psychology, 40(4), 69–83. 

https://doi.org/10.53841/bpsecp.2023.40.4.69 

Soheilian, S. S., Inman, A. G., Klinger, R. S., Isenberg, D. S., & Kulp, L. E. (2014). Multicultural 

supervision: supervisees’ reflections on culturally competent supervision. Counselling 

Psychology Quarterly, 27(4), 379–392. https://doi.org/10.1080/09515070.2014.961408 
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